
SABBATICAL/STUDY LEAVE POLICY
1. Clergy and lay employees of the Diocese of Edmonton working full–time in a parish or diocesan capacity are eligible for up to three months sabbatical/study leave after seven years of full–time service in the Diocese.

2. Sabbatical/study leave is not cumulative.

3. The Diocese shall pay up to 75% of regular salary during the sabbatical/study leave. There shall be no interruption in the full provision of benefits.
4. The salary of the replacement (interim) priest shall be paid by the parish.
5. An applicant shall provide a minimum of six month’s notice of a desired sabbatical/study leave to the Bishop and to the parish vestry after consulting with the Bishop to ensure that adequate finances are available for the sabbatical/study leave period.
6. The context of a sabbatical/study leave shall be determined in consultation between the applicant and the Bishop. An applicant shall identify how the sabbatical/study leave will benefit the parish and the diocese and shall prepare a plan to share the outcome across the diocese on the applicant’s return. The plan must receive the consent of the Bishop.
7. Arrangements for an interim priest for the parish during the period of sabbatical/study leave shall be made through the Bishop.
8. The number of sabbatical/study leaves allowed each year shall be at the Bishop’s discretion and shall be based on the intent of the study, the anticipated benefit to the parish and diocese, and the plan for sharing what is learned while on sabbatical/study leave. In determining the leave period, preference shall be give to those with the most seniority.
9. Sabbatical/study leaves taken in accordance with this policy do not replace any other leaves (holidays) for which the applicant is eligible, unless negotiated between the parties concerned.
10. In addition to sharing the outcome of the sabbatical/study leave, regular reports shall be provided to the Bishop during the sabbatical/study leave. 

11. At the conclusion of the sabbatical/study leave period the applicant shall return to the parish from which the leave was taken, unless this condition has been waived by the Bishop and agreed to by the parish vestry.
12. Persons working in a part–time parish or diocesan capacity who meet all other conditions of this policy shall be eligible for three calendar months of leave paid at the part–time salary.
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